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All Summit conference staff and members of the PASS Board of Directors are responsible for knowing and upholding the
Anti-Harassment Policy (AHP). In addition, they will be trained in the proper response, based on their role, when they
become aware of a potential violation to the AHP.
An Anti-Harassment Review Committee (AHRC) made up of the Executive Manager and three members of the Board of
Directors designated by the President will be authorized to take action in response to an incident or behavior that violates
the AHP.
Incident Reporting
Conference participants should report violations of the Anti-Harassment Policy to any member of conference staff. The
member of the conference staff designated as the Duty Officer will be contacted and engaged to take a report of the
incident. The Duty Officer will also notify members of the AHRC as soon as possible and provide them with the incident
report.
The report will include, but is not limited to, the following:
 The name and contact details of the person reporting the incident
 The name and contact details of the person who was being subjected to possible harassment
 The name and contact details of the person that is in alleged violation of the Anti-Harassment Policy
 The name(s) and contact details of any witnesses
If the reporter desires it, conference staff will contact law enforcement or venue security
Incident Review
After being notified of a reported violation the AHRC will make a reasonable effort to convene as soon as possible. The
AHRC will make reasonable efforts to speak with all principals. No action will be taken until the AHRC has made a
reasonable effort to speak with the person accused of violating the anit-harassment policy. The accused person will be
offered the opportunity to review the allegations and respond to the AHRC
A participant may be expelled by the decision of the AHRC for whatever reasons the AHRC deems sufficient. However,
here are some general, non-exhaustive, examples of when a participant should expect to be expelled:
 A second offense resulting in a warning from the AHRC
 A single serious offense (e.g., incidents of a physical nature, punching, groping; taking upskirt or upkilt photos)
 Any threats of violence or physical harm
Hotel or venue security and local authorities should be contacted when appropriate. Members of the AHRC and
conference staff will have contact information for each of these entities readily available.
Conference staff should not make any public statements about allegations of Anti-Harassment policy violations or the
activities of the AHRC involving an incident.
A member of the AHRC will be designated to provide a written summary to the Board of Directors of any action taken by
the AHRC. This summary should include the action taken by the AHRC and include the factors that support that action.
Any relevant documentation should be included in the summary. All actions taken by the AHRC will be reviewed by the
Board. The reports submitted by the AHRC will be archived along with the relevant documents submitted with the reports.
The archive is maintained by the Governance coordinator.

